
 
 
This is to announce a special bonus plan to attract and retain second through sixth year 
associates and, to some degree, link associate compensation to the performance of the Firm.  
Pursuant to this plan, the Firm will contribute a specific percent of its profits to an annual 
supplemental bonus pool.  That pool will be distributed to the eligible associates in the form of 
year-end provisional awards which will vest and be paid in cash 3 years from the date of the 
award.  This year, the Firm has set the applicable percentage at 1% of profits.  Details of the plan 
are attached to this announcement. 
 
  
This plan is in addition to all other compensation.  It will not replace the current salary and bonus 
structure.  The second through sixth year selection group is intended to cover associates who 
have started on a career path with the Firm up until the point when they are eligible to be 
considered for partnership. 
 
  
A qualifying second year associate for 2017 will get a provisional award in March 2018.  That 
award will be paid in March 2021 as long as the associate is still with the Firm at that time.  The 
same associate will be eligible to receive an award in March 2019.  That award would be paid in 
2022.  The same associate would also be eligible for an award in March 2020 which would be 
payable in March 2023, and so on until the associate’s 7th year at which point the associate is no 
longer eligible for new awards but can keep collecting old awards as long as the associate does 
not resign before an award is due to be paid. 
 
  
While this program is intended to be applicable Firm-wide, there might be some variations from 
jurisdiction to jurisdiction to account for local legal requirements and practices. 
	


